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thinking, personal & social, and communication

at Vernon Community School (Grades 7-9)

“Core competencies are sets of intellectual, personal, and social and emotional proficiencies 
that all students need to develop in order to engage in deep learning and life-long learning”
 (Ministry of Education, 2014).



Think about this season/term of learning at Vernon Community School

and then  describe (words) and/or draw (images)

 
your growth.



Core Competency:

CREATIVE
THINKING

full of promise

not yet open to learning & growth

promise emerging

open to learning & growth

promise rooting 
& first expressions

desire to learn & grow

promise realized

taking up learning & growing 
opportunities provided

beyond promise

self-directed learning & growing

Novelty & Value I am not aware or fearful of unfamiliar 
ideas that don’t fit existing ideas of 
myself &/or others whether external or 
self-generated

I am open to new ideas whether 
external or self-generated

With support, I am recognizing, 
borrowing & generating new ideas 

I am independently, recognizing, 
borrowing & generating new ideas

I am recognizing the connectedness & 
impact of new ideas on self, others & 
the greater community

Generating Ideas I am not open to ideas from the 
internal or external environments

I am open to ideas from the internal or 
external environments

I can generate ideas inspired by the 
internal or external environments 

I can generate multiple ideas inspired 
by the internal or external 
environments 

I can generate multiple ideas from 
multiple perspectives inspired by the 
internal or external environments 

Developing Ideas I am not inspired to engage in the 
development of ideas from the internal 
or external environment

I am beginning to engage with ideas:
- select
- develop

I am not able to persevere / can’t 
tolerate failure

I am engaging with ideas:
- select
- develop
- refine

I am more able to persevere / with 
support can tolerate some failure

I am engaging with ideas:
- select
- develop
- refine
- implement

I am able to persevere / can tolerate 
failure

I am engaging with ideas:
- select
- develop
- refine
- implement
- inspired with new ideas

I can persevere & I use failure as 
feedback

The Growth of Thinking Competencies:
creative thinking



Core Competency:

CRITICAL
THINKING

full of promise

not yet open to learning & growth

promise emerging

open to learning & growth

promise rooting 
& first expressions

desire to learn & grow

promise realized

taking up learning & growing 
opportunities provided

beyond promise

self-directed learning & growing

Form Questions I am not curious about myself, others 
or the world (shut down)

I am opening up and noticing my 
curiosity about myself, others and the 
world

With support, I am vocalizing my 
wonders about myself, others and the 
world

Independently, I am asking questions 
about  myself, others and the world

I am always asking questions and 
refining by considering multiple 
perspectives 

Gathering 
Information

I can’t see any need to gather 
information - rely on assumptions

I am willing to accept that assumptions 
are incomplete - I ask for help in 
gathering information

With support, I can superficially gather 
additional information (cut and paste)

Independently, I consider and gather 
information from multiple sources (in 
own words)

I consider and gather information from 
multiple sources and triangulate each 
piece of information (in own words)

Consider Points of 
View

I am not aware that others see from 
different points of view than my own

I am becoming aware that others see 
from different points of view than my 
own

It agitates me that others see from 
different points of view than my own

I voice “I feel ______ (agitated, 
frustrated, disappointed)” that others 
see from different points of view than 
my own 

I ask questions to understand the 
others point of view.  I consider 
feedback from other points of view

Using Evidence to 
Make a Conclusion

I make my own conclusion based on 
assumptions only

I seek evidence to justify/back up 
assumptions

I use limited evidence to form a 
conclusion 

I use multiple sources of evidence to 
form a conclusion

I choose the best evidence (most 
relevant, strongest, triangulated) to 
form a reasoned & thoughtful 
conclusion

The Growth of Thinking Competencies:
critical thinking



Core Competency:

REFLECTIVE
THINKING

full of promise

not yet open to learning & growth

promise emerging

open to learning & growth

promise rooting 
& first expressions

desire to learn & grow

promise realized

taking up learning & growing 
opportunities provided

beyond promise

self-directed learning & growing

Ability to reflect on 
one’s own thinking & 
learning processes

I am not aware of thinking & learning 
processes - I react (counter will)

I am willing to think about my 
thinking without reacting

With support, I can express (words, 
images, numbers) my own thinking

Independently, I will express (words, 
images, numbers) my own thinking 
and share it with others

I express (words, images, numbers) my 
own thinking and I use these insights 
to impact myself, others &/or the 
community

To improve or adapt 
approach to learning 

I don’t see any need to improve &/or 
adapt to learning - I react (counter 
will) or I justify my position

I am willing to think about possible 
needs for improvement &/or 
adaptations/changes to my learning

With support, I am beginning to 
improve &/or adapt/change my 
approach to learning

Independently, I improve &/or adapt/
change my approach to learning

I approach learning by improving &/or 
adapting my approach in response to 
situations and I offer insights to 
impact myself, others &/or community

To construct own 
understanding leading 
to deep learning

I believe that learning is ingesting & 
regurgitating information (hearing not 
listening)

I am becoming aware that I can 
choose what I learn and don’t learn - I 
react to inhospitable conditions to my 
growth (counter will)

With support, I can express the 
learning which is happening within me 
& more aware of how I best learn -  I 
am vulnerable to challenge/criticism

Independently, I take charge of what is 
being learned - I ask questions for 
clarification - I challenge teacher/peers 
if conditions are inhospitable to my 
growth

I am an active agent of what is learned 
and aware of how learning best takes 
place within me - I expect teachers, 
peers & the environment to support 
me

The Growth of Thinking Competencies:
reflective thinking



Think about thinking

and then  describe (words) and/or draw (images)

 
your next steps ...
(What will help you to grow ?)



Core Competency:

POSITIVE PERSONAL & 
CULTURAL IDENTITY

full of promise

not yet open to learning & growth

promise emerging

open to learning & growth

promise rooting 
& first expressions

desire to learn & grow

promise realized

taking up learning & growing 
opportunities provided

beyond promise

self-directed learning & growing

Personal Identity - external world (implicitly & 
explicitly) defines who you are
- all negative feedback is accepted
- positive feedback is discounted

- external world (implicitly & 
explicitly) defines who you are
- negative feedback is accepted
- positive feedback is considered

- external world (implicitly & 
explicitly) influences who you are
- an independent sense of identity 

rises up to defy the external messages
- negative feedback is challenged
- positive feedback is considered

- independent sense of identity begins 
to take form - still influenced by the 
external world
- negative &/or positive feedback is 

considered - still more affected by 
the negative

- independent sense of identity is 
strong 
- feedback is thoughtfully considered - 

taken or left 

Agency (the capacity to take 
risks & act - mindful of intended & 
unintended outcomes)

- self-worth, self-awareness & personal 
identity are insecure - evident only in 
an oppositional stance towards 
others (counterwill)

- Self-worth, self-awareness & personal 
identity are limited
- Resentment or mocking of other’s 

agency

- self-worth, self-awareness & personal 
identity are growing - no taking up 
- a sense of wonder at other peoples’ 

agency

- self-worth, self-awareness & personal 
identity are growing leading to 
actions here and there
- Thoughtful responses to intended 

outcomes are displayed leading to 
further actions
- Unintended outcomes require 

support from others

- supported by a sense of self-worth, 
self-awareness & personal identity, 
actions are taken up 
- thoughtful responses to intended or 

unintended outcomes are displayed 
leading to further actions

Relationships - experiences have made relationships 
in the family &/or community very 
fragile
-  trust is very difficult

- experiences have made relationships 
in the family &/or community fragile
- some processing & support leads to 

emerging trust

- some relationships within the family 
&/or community are growing 
stronger
- developing capacity to trust allows 
for the instigation of processing & 
support

- strengthening relationships with 
family & community members
- growing capacity to trust

- strong relationships with family & 
community members
- strong capacity to trust & ability to 

work through issues/conflict that 
threaten trust

Cultural Identity - no awareness of ancestry, culture, 
language &/or belief
- not yet able to see the impact of 

ancestral experiences on family & 
self

- can retell aspects of ancestry, culture, 
language &/or belief
- asks questions & is curious
- beginning to understand the idea 

that ancestral experiences affect 
family & self

- actively learning about aspects of 
own ancestry, culture, language &/or 
belief
- beginning to understand that 

ancestral experiences have affected 
own family & self

- appreciates aspects of own ancestry. 
culture, language &/or belief 
- is beginning to appreciate the value/

wisdom of own culture within 
Canadian society
- begun to impact that ancestral 

experiences have affected family & 
self

- takes up aspects of own ancestry, 
culture, language &/or belief that is 
personally meaningful 
- appreciates the value/wisdom of own 

culture within Canadian society
- can engage in dialogue about the 

ancestral experiences that affected 
family & self

The Growth of Personal & Social Competencies:
positive personal & cultural identity



Core Competency:

PERSONAL 
AWARENESS & 

RESPONSIBILITY

full of promise

not yet open to learning & growth

promise emerging

open to learning & growth

promise rooting 
& first expressions

desire to learn & grow

promise realized

taking up learning & growing 
opportunities provided

beyond promise

self-directed learning & growing

Identifying strengths 
& limitations

- I avoid reflecting on myself.
- I’m scared to be vulnerable.
- I don’t know who I am.
- I am unable to reflect on the effects 

of my actions on self & others.

With support and encouragement, at 
times:
- I am willing to consider feedback 

about myself.
- I am willing to admit that I’m scared 

to be vulnerable and that I don’t 
know who I am.
- I will try to reflect on the effects of 

my actions on self & others.

With support and encouragement, most 
times:
- I am willing to consider feedback 

about myself.
- I am willing to admit that I’m scared 

to be vulnerable and that I don’t 
know who I am.
- I will try to reflect on the effects of 

my actions on self & others.

- I am willing to consider feedback 
about myself.
- I am willing to be vulnerable and I’m 

seeking to know who I am.
- I reflect on the effects of my actions 

on self & others.

- I actively seek feedback about myself 
from multiple sources.
- I am vulnerable as I continue to seek 

to understand who I am.
- I reflect on the effects of my actions 

on self & others AND then take 
action - adjust behaviour, consider 
alternatives, question assumptions.

Identifying & 
managing emotions

- I’m dis-regulated and react.
- I’m unwilling to process feelings, 

ideas or experiences after the fact.
- I cannot identify how I’m feeling in 

stressful situations.
- I’m highly defensive or shut-down.

With support and encouragement,  at 
times:
- I’m willing to consider that I’m dis-

regulated and react.
- I’m willing to process feelings, ideas 

or experiences after the fact.
- I’m willing to identify how I’m 

feeling in stressful situations.
- I’m willing to admit that I’m 

defensive or shut-down.

With support and encouragement, most 
times:
- I’m willing to consider that I’m dis-

regulated and react.
- I’m willing to process feelings, ideas 

or experiences after the fact.
- I’m willing to identify how I’m 

feeling in stressful situations.
- I’m willing to admit that I’m 

defensive or shut-down.

- I regulate myself and most times 
thoughtfully respond.
- I’m willing to process feelings, ideas 

or experiences after the fact.
- I’m willing to identify how I’m 

feeling in stressful situations.
- I notice when I am becoming 

defensive or shut-down AND 
consider how to adjust to the 
situation so I can remain open.

- I regulate myself and thoughtfully 
respond in most situations.
- It’s my habit to process feelings, 

ideas or experiences in the moment.
- I’m aware of my mixed feelings in 

stressful situations.
- I notice when I am becoming 

defensive or shut-down AND adjust 
to the situation so I remain open.

Managing stress & 
persevering

-My response to stress is to give up, 
surrender, never begin, escape &/or 
blame others SO perseverance is 
very difficult for me.

With support and encouragement,  at 
times:
-My response to stress is to give up, 

surrender, never begin, escape &/or 
blame others AND I’m willing to 
persevere a bit.

With support and encouragement, most 
times:
-My response to stress is to give up, 

surrender, never begin, escape &/or 
blame others AND I’m willing to 
persevere.

-My response to stress is to recognize 
my internal state AND recognize 
that I need help from others so I can 
calm down and persevere once again.

-My response to stress is to recognize 
my internal state and being mindful 
of what helps me to calm down, do 
so and then persevere once again.

The Growth of Personal & Social Competencies:
personal awareness & responsibility



Think about your personal identity & awareness

and then  describe (words) and/or draw (images)

 
your next steps ...
(What will help you to grow ?)



Core Competency:

SOCIAL 
AWARENESS & 

RESPONSIBILITY

full of promise

not yet open to learning & growth

promise emerging

open to learning & growth

promise rooting 
& first expressions

desire to learn & grow

promise realized

taking up learning & growing 
opportunities provided

beyond promise

self-directed learning & growing

Contributing to 
community

I am disinterested in, careless towards 
or rude to others.  
I am not yet willing to do my part in 
community.  I am happy to let others 
do my part.

I’ll work with others if I’m asked to.  I 
have a difficult time working in a 
group.  I need help to contribute and 
work cooperatively.

I will risk working with others.  With 
support and encouragement I will 
contribute and work cooperatively in a 
group.  

I pay attention to, am kind and 
friendly to others.  I contribute to 
groups and work cooperatively most 
of the time.

I pay attention to, am kind and 
friendly to others, as well as actively 
consider my influence in the 
community.  I step up and lead groups 
because I am focused, cooperative and 
respond well to needs as they arise.

Solving problems in 
peaceful ways

I get upset and am often rude or 
sometimes hit people or throw things 
when I have a problem.  I have a hard 
time seeing other peoples’ 
perspectives.  I can’t own my part of a 
problem or forgive others.  I get stuck 
and remain stuck.  I hope it will all 
magically go away.

I get upset and need help seeing other 
peoples’ perspectives.  I can become 
frustrated and blame others or check-
out.  I find it difficult to own my part 
of a problem, to apologize or forgive 
others.  I often get stuck here and 
hope it will all magically go away.

With help I will consider other 
peoples’ perspectives.  I may feel 
frustrated or blame others, still I 
recognize that I need to own my part 
of a problem, apologize and/or forgive.  
I am aware that negative feelings don’t 
magically disappear.

I am calm and want to solve a problem 
when it arises if I have support.  I can 
see things from different perspectives.  
With help, I can own my part of a 
problem and usually apologize.  With 
help, I can forgive others for hurting 
me.  I now know that feelings will 
change.

I stay calm and am motivated to solve 
a problem as soon as it arises.  I can 
see things from different perspectives.  
I can own my part of a problem and 
apologize.  I can forgive others for 
hurting me.  I want to deal with 
conflict even if it seems complicated 
and messy.  I will ask for help if 
needed.  I’m responsible for my 
feelings.

Valuing differences & 
stick up for others 
(human rights)

I don!t get along with people who are 
different than me or who I don!t 
understand. I am judgmental & very 
self-critical.

I get along with others, but I don!t get 
involved when someone is treated 
unfairly. I can be judgmental & find it 
difficult to believe in myself.

I get along with others & try to help 
when someone is treated unfairly. I try 
not to judge myself or others. I!m not 
always too sure of myself.

I treat people respectfully. I stick up 
for others who are treated unfairly or 
wrongly. I try not to judge myself or 
others.  I usually believe in myself.

I actively treat all people respectfully.    
I stick up for others who are treated 
unfairly or wrongly. I catch myself 
before I judge myself or others. I 
believe in myself.

Practicing democratic 
rights & 
responsibilities

Rights: I shut down, rather than 
express myself.

Responsibilities: I can only think of 
me. I don!t think about others yet.  I 
am not willing to support others in 
taking things up.

Rights: I argue & defend, rather than
express myself.

Responsibilities: I have some ideas
about what would make the world
better, but don!t want to do much
about it.

Rights: My personal voice
comes out from time to time as I 
express myself.  It may not always be 
positive.

Responsibilities: I have a lot of 
ideas about what would
make the community/world better. I 
am willing to follow others who take 
things up.

 Rights: My personal voice
is usually expressed in a positive way.

Responsibilities: I have a lot of 
ideas about what would
make the community/world better. 
With support, I am willing to take 
things up.

Rights: I have a powerful personal
voice which I use in a positive way to
express myself whenever I believe it’s 
necessary or required

Responsibilities:  I seek out & 
engage in activities or projects that 
help make the community/world a
better place.  I lead groups to take 
things up.

The Growth of Personal & Social Competencies:
social awareness & responsibility



Think about your social awareness & responsibility

and then  describe (words) and/or draw (images)

 
your next steps ...
(What will help you to grow ?)



Communication competency encompasses the set of abilities that students use to impart or exchange information, experiences, and ideas, to 
explore the world around them, and to understand and effectively engage in the use of digital media.  Communication competency provides a 
bridge between students’ learning, their personal & social identity & relationships, and the world in which they interact.

Development of communication competency begins within families, before students enter formal schooling, and expands at every level of 
schooling.  At each stage, students maintain and enhance competencies from previous stages, while developing new skills.  Students move from 
basic or highly supported to increasingly complex, sophisticated, and independent communication.  The development of competence in 
communication does not end with school graduation, but continues to develop in personal, social, educational, and workplace contexts.

The Growth of Core Competencies: communication

from the draft core competency profile - Communication
B.C. Ministry of Education, 2014



Core Competency:

COMMUNICATION

full of promise

not yet open to learning & growth

promise emerging

open to learning & growth

promise rooting 
& first expressions

desire to learn & grow

promise realized

taking up learning & growing 
opportunities provided

beyond promise

self-directed learning & growing

Connect & engage with 
others (to share & develop ideas)

- I don’t show interest in others or 
their ideas - I don’t listen & am most 
often distracted
- I am not aware or confident of my 

own ideas to share them with others
- I interpret inner uncertainty/

agitation as lack of ability or capacity 
so I shut down/disengage

- I show some interest in others & 
their ideas - some listening - I am 
still often distracted
-With support I am aware of my own 

ideas & at times will share them with 
others
- I am beginning to express my inner 

uncertainty/agitation

- I show interest in others & their 
ideas - some listening - distracted at 
times
-With support I am aware of my own 

ideas & at times will share them with 
others
- I am beginning to express inner 

uncertainty/agitation

- I show interest in others & their 
ideas by asking clarifying questions
- I am aware of my own ideas & am 

willing to share them with others - at 
times will take risks with new/
unfamiliar ideas
- I can express inner uncertainty/

agitation in a calm, regulated manner

- I am interested in others & their 
ideas knowing that their 
contribution will enrich my own 
thinking & growing
- I am very aware of my own ideas & 

freely share them - I am willing to 
take risks with new/unfamiliar ideas 
to deepen or transform thinking

Acquire, interpret, & 
present information 
(includes inquiries)

- I don’t know what is interesting to 
me 
- I find presenting information very 

difficult - I am disorganized & 
unclear
- I will not present information to an 

audience that is unknown

- At times & in some moods I know 
what is interesting to me 
- I find presenting information very 

difficult - with support I can organize 
information & am beginning to be 
more clear
- I will very reluctantly present 

information to an audience that is 
unknown

- I know what is interesting to me 
- I can present information using a few 

different mediums (words, images, 
digitally, models, etc.)
- I can organize information in a clear 

manner with the audience in mind
- I can present information to an 

audience that is unknown 

-  I am very aware of what interests me 
- I can present information using a 

variety of mediums thoughtfully 
chosen to enhance the learning for 
others
- I can present information to an 

audience that is unknown with 
confidence

- I am keenly aware & can clearly 
articulate what I find interesting 
- I can very effectively present 

information in an intentional & 
strategic way using the mediums that 
best enhance the learning for others
- I enjoy presenting information to any 

audience with confidence & 
enthusiasm

Collaborate to plan, 
carry out, & review 
constructions & 
activities

- I wander (physically &/or mentally) 
or am unwilling to contribute to a 
partnership/group
- I distract/frustrate the partnership/

group
- I am overwhelmed by any 

expectations
-My play is often aimless (throwing/

wasting materials)

- I contribute to a partnership/group 
with lots of support/encouragement
- At times I can distract/frustrate the 

partnership/group
- I can become overwhelmed by 

expectations
-My play has more intention

- I enjoy contributing to partnerships/
groups
- I am mindful of the needs/capacities 

of the partnership/group
- I can manage expectations
-My play has become more 

intentional & contributes to the 
process

- I contribute to all partnerships/
groups actively
- I am always mindful of the needs/

capacities of the partnership/group 
and I act on this wisdom
- I manage expectations well
-Work (and less play) is the focus of 

the processing

- I leads/contribute to a partnership/
group with a focus on weaving 
different ideas/points of view
- I take up expectations & I am even 

willing to challenge myself
-My work is intentional & strategic in 

its processing

Explain/Recount & 
reflect on experiences & 
accomplishments

- I can’t yet give, receive or act on 
feedback
- I can retell an experience very 

simply, but I can’t identify learning & 
growth
-My projects are unfinished & my 

processing is unclear/scattered

- I can give, but I have difficulty 
receiving or acting on feedback
- I can retell an experience simply, & 

with support I can identify some 
learning & growth
-My projects are unpolished & my 

processing is inconsistent

- I can give & receive feedback - I am 
beginning to wrestle with what 
feedback to take & what to leave
- I can retell an experience with 

growing depth & I can identify some 
learning & growth
-My projects are more polished & my 

processing is becoming clearer

- I can give & receive feedback - I can 
choose what feedback to take & 
what to leave
- I can retell an experience with 

thoughtful depth & I can identify 
many examples of learning & growth
-My projects are polished & my 

processing is clearly articulated

- I can give & receive feedback - I can 
wisely choose what feedback to take 
& what to leave - I am willing to take 
up some new/challenging feedback
- I can thoughtfully examine an 

experience & the learning/growth 
from different perspectives 
-My projects are highly polished & my  

processing is complex & clear



Think about your present ability to communicate

and then  describe (words) and/or draw (images)

 
your next steps ...
(What will help you to grow ?)



Think about this process of “examining your learning”

and then  describe (words) and/or draw (images)

 
your experience.


